
 

Corinthian and William Russell Doors - Company Ballot 

VOTE AND VOTE NO 
 

 
If you have questions contact your organiser or call the Union on 1800 060 556. 

Authorised Michael O’Connor, National Secretary CFMEU, 148- 152 Miller Street, West Melbourne VIC 3003 

 

The agreement which Corinthian has posted to you is not agreed with the Union 

Don’t throw your vote away.  It’s important to vote and vote NO.  The company only 

need to get a majority of the people who vote, to vote to approve the agreement and then they could 
go to Fair Work Australia and take away your right to take industrial action so it’s important that each 
and every CFMEU member uses their right to VOTE NO so that negotiations can continue. 

Do you accept the Company’s offer of: 
2.5% wage increase for 2011 
2.6% wage increase for 2012 
2.9% wage increase for 2013 

NO YES 

 

The Company have persisted in their campaign to try and divide workers at Corinthian and William 
Russell Doors by sending you a ballot for the agreement to your home address, now is the time for all 
Corinthian and William Russell Doors workers to stick together. 

Vote and Vote NO and make the Company see that they cannot 
win this fight by just putting the same stale offer that you have 
rejected before. 

Now is the time to back in your industrial action and all the sacrifices you and your workmates have 
made in the last few weeks by sending the Company a clear message that they must come to the 
bargaining table with a NEW offer to solve this dispute. 

Why you should VOTE NO - the facts about the Corinthian wage offer:  

 The company is offering 2.5% for this year, 2.6% for next year and 2.9% for the third 
year of the agreement. 

 The consumer price index is 3.6% 
 The cost of living index is 4.5% 
 The average enterprise agreement in the non-metal manufacturing sector gave a 3.8% 

wage rise this year and even the minimum Award wages went up by 3.5% this year. 
 The average weekly ordinary time earnings in Australian manufacturing workplaces is 

$1,170.40 per week. That wage is without any overtime, while the average weekly 
wage at Corinthian is about $818 per week.   

 Corinthian want to bring workers closer to the Award rate of pay, which means that 
they want to drag your pay back to the absolute minimum they can legally pay.   

 In 2008 Corinthian workers were $200 per week above the Award, now Corinthian 
workers are only $170 a week above the award – where will it end?  

Reject the Company offer - VOTE and VOTE NO. 


